














Provided that the Chancellor may decline to appoint any of the three persons recommended
and seek recommendation of a fresh pancl.

(3) The Vice-Chancellor shall be appointed for a tenure of maximum four years. The tenure of

~ an incumbent Vice-Chancellor may be renewed by the Chancellor. Before hiring of permanent

" Vice-Chancellor through Search Committee, the Chatrman of Board of Trustees can appoint
any person as Vice- Chancellor for a duration of maximum of four years. :

(4) At any time when the office of the Vice-Chancellor is vacant, or the Vice-Chancellor is
absent or unable to perform the functions of his office due to iliness or some other cause, the
Chancellor may give charge of Vice-Chancellor to any of the senior Professor of PIET who
shall act as Vice-Chiancellor. '

(5) The Vice-Chancellor shall also Have the following powers, namely:-

(2) to Submit plan of work and budget estimated of the PIET fo-r consideration of the Board

of Governors; ) o S
(b) to direct the activities connected with the execution of the programs for instruction,
trainirnig, research, demonstration and services, etc; r o

(¢) to authorise expenditure provided for in the approved budget;
(d) to sanction by re-appropriation an ameunt for an unforeseen item not provided for in the
" budget of the PIET; ' : : '
(e) to re-appropriate funds within the approved budget within the limits as prescribed and
report it to the Board of Governors in the next meeting; ,
(f) to appoint, with the approval of the Board of Governors where necessary, teachers,
officers, and members of the staff of the PIET and such other.persons ‘as may be
' necessary in prescribed mammer so as to ‘ensure the highest intelleétial and moral
qualities in the person appointed; : Cos L
* (g) to create and fill temporary posts on contractual basis maximum up to thiee yeats; -.

(h) to direct a teacher, officer or other employee of the PIET to take up such assignment in

" connection with examination, administration: or any other activities in the ’P-IET as he

- may consider necessary; . _ .
(i) to-take disciplinary actidg‘x_“_a}‘gainst a teacher or any other. employee of the PIE"E\ip the
prescribed ménner; e : U=

' (§) to suspend, punish and remove, in accordance with prescribed procec_iu_re,.tﬁadhbr or

employee of the PIET;

* (k) to "sibmit to’ the Board of’ Governots in ‘accordance with the ':niles\ of -p_ro'c:,edure.
.- frameéd by it, reports on the.activities of the PIET and the execution of the plans-of work; -

(I)-to exercise and perform such other powers and functions as may be prescribed;

(m)to delegate, subject to such conditions as may be prescribed, any of his powers:t_mder :

- this Act to an officer or officers of the PIET; and
(n) to exetcise such other powers as may be prescribed.

(6) The Vice-Chancellor may, in an emergency that in his opinion requires immediate
action ordinarily not in the competence of the Vice-Chancellor, take such action and forward,
within's‘eVen days, a report of the-action taken to the Chancellor. The Chancellor may direct
such further action as considered appropriate. ' '

(7) The Vice-Chancellor shall present an annual report before the Board of Governors
within six months of the close of the academic year. The annual report shall present such
information as regards the academic year under review as may be prescribed, including disclosure
of all relevant facts pertaining to;-
























(e) the conduct of examination in the PIFT sub-campuses, virtual campuses and
affiliated colleges;
(f) conditions under which a person may carry on independent research to entitle him to
a degree;
(g) the institution of fellowships, scholarshxps ‘exhibitions, medals and prizes;
(h) the use of the Library; and
(i) all other matters which, by the Act or the Statutes are to be or may be prescribed by
" Regulations.
(2) Regulations shall be proposed by the Academic Council and shall be submitted to the
Board of Governors which may approve them or withhold approval or refer them back to the
Academic Council for reconsideration. A Regulation proposed by the Academic Council
shall not be effective unless it receives the approval of the Board of Governors. However, the
/. regulations made by Board of Trustees shall be the regulat1ons of PIET.

¥ . 29. Rules.- (1) The Authorities and ‘the other bodies of the Instxtute ‘may make rules
.~ consistent with this Act, Statutes or,the Regulations, to regulate any matter relating to, the
=~ affairs of the PIET which has not been.provxded for by this Act or that is not required to be
+- regulated by Statutes or Regulations, ingluding mk:a to regu[ate the conduct of business and the.
' time and place of meetings and related atters. : :

(2) The Board of Trustees may make Rules to. fegulate any matter relating to the affairs of the .
PIET which under this Act are not specifically required to be provided for by the Statutes or the
Regulations.

. 30. ‘Instifute Fund.- The PIET shall- have a Fund to.which shall be credlted sts income from
. fees, charges, donations, trusts, beqnests endowments dontributions, grants and all other
sources, and which shall be under the confrol of the Board of Trustees

31. Awudits and. Accounts -(D The Accounts of the PIET shall be maintained in such form
and in such manner as may be prescribed by thé Board of Trustees, and shall be audited each
year within four months of the closxng of the ﬁnanc;al year of the PIE’I‘ by a Chartered
- Accountant appointed by the Boar:d of Trustees. = ..

| '“(2) The accounts, together with the report of ﬂ1e audxtor thereon, shall be submitted to the -
Board of Trustees for approval

-
v

(3 The auditor's report shall certlfy that the -auditor has complied with the standards of audit as
-per requirement of -Board of Trustees and cemﬁcatlon Iald down by the Institute of
Chartered Accountants of Pakistan. .

32. Opportunity to Show Cause.- Except as’ othermse provzded by law no officer, teacher or

“other employee of the PIET holdmg a permanent post shall be reduced in rank, or removed or
compulsorily retired from service for cause arzsmg out of any act or omission on the part of the
person concernied uniess he or she has been given a reasonable opportunity of showing cause
against the acuon proposed to be taken. :

L

33. Appeal Where an order is passed pumshmg teacher or other employee of the PIET or
altering or interpreting to his dzsadvantage the prescribed terins or conditions of his service,
he/she shall, where the order is passed by any officer or teacher of the PIET other than the
Vice-Chancellor, have the right to appeal to the Vice-Chancellor against the order, and where the
order is passed by the Vice-Chancellor, have the right to appeal to the Chancellor.
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